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‘Power tends
to corrupt,
and absolute
power
corrupts
absolutely.
Great men are
almost always
bad men…’
(Acton, 1907)

Social Hierarchies and Power
_________________________
• Human societies are hierarchical, and people can
simultaneously be part of separate social
hierarchies - distinct paths to attaining social power
(e.g. Dominance, Prestige) (e.g. Cheng et al., 2010).
____________________________________

• Reproductive consequences in all social primates
(Campbell et al., 2007).

• Ranking can result in differential access to
resources, mates, wellbeing, control over others,
knowledge.
• Forms and degrees of power, and opportunities to
pursue goals (Magee & Galinsky, 2008).
• Not all people equally desire power or, indeed, the
same form of power.

Why are some people attracted to attaining and using power in different
ways? Why are some people corrupt and some others, not?

Psychopathy
Machiavellianism

Narcissism

Moral Disengagement

Table 1.

Study 1. Social motive of
Power, the Dark Triad
personality traits and its
influence on Moral
Disengagement.

1.1. Materials and Methods

1.1.1 Participants and Procedures
• Power analysis, r=.2, a=.05, β=.80 (twotailed)-Bonferroni Correction
• N=333 (107 women, 226 men), UK and US
participants
 1.1.2 Measures
• DoPL (Suessenbach et al., 2018)
• SD3 (Jones & Paulhus, 2014)
• BFI Agreeableness (John, et al., 2018;
Rammstedt & John, 2007)
• MD (Moore et al., 2012)

Correlation matrix of DoPL motives, Dark Triad, Agreeableness and Moral
Disengagement

Machiavellianis
m
Psychopathy
Narcissism
Dominance
Prestige
Leadership
MD
Agreeableness

Machiavellianis
m
1

Psychopathy Narcissism Dominance Prestige Leadership MD

0.43**
0.27**
0.61**
0.28**
0.18**
0.52**
-.035**

1
0.36**
0.60**
0.11
0.26**
0.49**
-0.44**

1
0.39**
0.46**
0.63**
0.17**
0.03

1
0.30**
0.37**
0.50**
-0.49**

1
0.41**
0.17**
0.01

1
0.09
0.03

Note. * indicates p < .05. ** indicates p < .01. All p values are corrected for multiple comparisons using
Holm-Bonferroni. MD = Moral Disengagement

Agreeableness

1
-0.39** 1

2. Results
________
Table 2.
Multiple linear regressions with DoPL (IV) and each DT
and MD (DV).
Multiple regression
Coefficients

Dominance

Prestige

Leadership

Machiavellianism

0.13**

0.60**

-0.09*

Psychopathy

0.60**

-0.10*

0.07

Narcissism

0.14**

0.21**

0.49*

Moral
Disengagement

0.52**

0.06

-0.12*

Fig. 1. Path diagram illustrating the relationship
between the Dark Triad Traits, DoPL and MD.

From Moral Disengagement to Reasoning and Social
Exchange
_______________________________________
• Human reasoning varies depending on the
problem content, domain specificity.
• Deontic effect - reasoning: reasoning about rules
that describe a deontic content
(entails
constraints on behavior permission, obligation,
prohibition, promises, warnings etc.) what
someone may, must or must not do in a specific
socially defined circumstance (e.g. Cummins,
2019).

Study 2.
Reasoning and
Tolerance of Cheating

________________
1.1 Materials and Methods
 1.1.1 Participants and Procedures
N=176 (126 women, 50 men)
UK Participants
 1.1.2 Measures
DoPL (Suessenbach et al., 2018)
Adaptation of Ledger TaskTolerance of Cheating
(Fiddick & Cummins, 2002)

“If Benefit [to Party X, from Party Y] then Benefit [to Party Y, from Party
X]”
 car-pooling arrangement between two employees.
 followed by a ledger task detailing the history of weekly payments
over three months (12 weeks).
 payments varied from 100% compliance with the agreement, 75%
compliance(three non-payments), 50% (six non-payments) and
25%(nine non-payments).

2. Results
Table 3. Multilevel model with by-participant random intercepts for each experimental
conditions predicting scores on each scenario. The independent variables included all the
DoPL motives, and all second order interactions between each scenario and each motive.
Multiple regression
Coefficients
Dominance

Prestige

Leadership

100%-Compliance rate

0.11**

0.13**

0.08**

75%-Compliance rate

-0.03**

0.02**

-0.03**

50%-Compliance rate

-0.06**

0.001

-0.05**

25% compliance rate

-0.09**

-0.01

-0.08**

Note. * indicates p < .05. ** indicates p < .01

 Dominance motivated
individuals are less likely to
tolerate cheating across the
four compliance levels.
 Prestige motivated- not
show an effect overall.
 Leadership motivated
individuals are less likely to
tolerate cheating across the
four compliance levels.

Conclusion
_________
Taxonomy of clearly distinguishable power motive components: Dominance, Prestige and
Leadership.

The Power motive and specifically Dominance can account for some variance in why some people
tend to act unethically and be corrupted, while Leadership motive shown the opposite effect.
The Human mind contains an internal algorithm specialized for reasoning about social exchange
problems, detecting and punishing acts of cheating, and this can be partially attributed to
individuals that desire Dominance and Leadership.
_____________________________________________
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